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GLOSSARY OF TERMS

iv

Allah

The most commonly used term for “God” in
Muslim literature. Allah is not the “Muslim
God,” but is the same god worshipped by
Christians and Jews.

Hijab

Islamic dress for women. This attire, which may
vary in style, includes covering the head and
the body, with the exception of the face and
hands.

Masjid

The Arabic word for mosque, which is a house
of worship.

Niqab

Face veil.

Eid al-Fitr

“Feast of the Fast Breaking,” a holiday that
follows the fasting month of Ramadan.

Fatwa

Religious opinion.

Kufi

A cap worn by many Muslim men.

Imam

Prayer leader.

Juina’h

Friday congregational prayer.

Quran

Islam’s revealed text.

Sunni

The largest grouping within Islam.

EXECUTIVE SUMMARY
April 19, 1995, marked a turning point in
the American Muslim experience. On that day, and
for some days thereafter, Muslims were blamed for
the devastating attack on the Murrah Federal
Building in Oklahoma City. This unfounded accu
sation led to numerous incidents of anti-Muslim
harassment and violence. From that terrible experi
ence came the decision to publish an annual report
on Muslim civil rights in the United States. This
document, entitled “The Price of Ignorance,” is the
first such report.
This report examines some 300 anti-Muslim
incidents in the year following the Oklahoma City
bombing. In addition to bias and hate crimes,
Muslims experienced discrimination and intoler
ance. The trend that developed throughout the year
was alarming: reports of verbal abuse and threats of
violence decreased from 95 percent to less than 30
percent, while reports of actual violence and dis
crimination increased from 5 percent to more than
70 percent.
A profile of the Muslim victims indicates
they come from a variety of ethnic, attitudinal and
political backgrounds. A majority of the victims
took some action to restore their rights. However,
some 40 percent took no corrective action, primari
ly because these Muslims had no legal or financial
resources.

Ironically, anti-Muslim incidents increased
in a year of overall positive developments for the
American Muslim community. This progress was
characterized by increased local and national recog
nition of the growth of Islam in America. However,
as Muslims became more visible, old hatreds and
negative stereotypes came to the surface.
Anti-Muslim sentiment seemed to thrive on
the American public’s general ignorance of Islam
and the American Muslim experience. American
Muslims, as well as people of other faiths, pay a high
price for this communication breakdown, particu
larly with regard to missed opportunities for mutual
understanding.
To deal with this lack of information and its
negative impact, the Muslim community must
expand effective programs designed to educate and
reach out to other segments of American society.
Also, leaders of other faiths must recognize this
emerging national problem, and publicly condemn
anti-Muslim prejudice. Tolerating bigotry will only
serve to harm the entire society.
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FOREWORD TO THE SERIES
The Status of Muslim Civil Rights in the
United States has been compiled from research con
ducted by the American-Muslim Research Center
(ARC). This report is the first of a series that will be
issued every year on the April 19 anniversary of the
Oklahoma City bombing. This date marked a turn
ing point in the American Muslim experience.
Just hours after the devastation of Oklahoma
City’s Murrah Federal Building in 1995, media
commentators and politicians began to accuse
Muslims in the United States. This scapegoating cre
ated an atmosphere of prejudice, which sparked
more than 200 acts of harassment and violence
against Muslims. These incidents were documented
in CAIR’s 1995 publication, A Rush Th Judgment,
which correlated the stereotypical portrayal of
Muslims in the media to the various anti-Muslim
acts.
Even though the Muslim community was
absolved of any connection to the April 19 bomb
ing, anti-Muslim incidents have continued. Over
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the past year, members of the Muslim community
continued to report violations of Muslim civil and
human rights. Therefore, CAIR recently formalized
the data collection and analysis of these experiences
through ARC, which is issuing this first edition of
The Status ofMuslim Civil Rights in the United States.
ARC will continue to collect and organize
data for the annual release of this report. Also, ARC
is examining the viability of other quality research
initiatives critical to the institutionalization of the
American Muslim community and to its members’
ability to participate in public discourse. In addi
tion, ARC will develop a resource division to assure
that the American Muslim struggle for justice,
equality and religious freedom is properly docu
mented, discussed and preserved.

Omar Ahmad
Chairman of the Board of Directors
Council on American-Islamic Relations

FOREWORD TO THE ISSUE.
The publication of the American Muslim
Research Center’s first annual report on the status of
Muslim civil rights in the United States is an event
of great importance in the American Muslim com
munity and a strong indicator of its continued mat
uration as an aware, responsible, self-confident, and
pro-active participant in American religious, legal,
social, and political life. Although the report con
tains very disturbing information on a large number
of occurrences of anti-Muslim stereotyping, harass
ment and violence, the fact of their enumeration
and description for public scrutiny and reflection is
a distinct service both to Muslim Americans and the
citizenry.
The study does not attempt to provide com
prehensive coverage of all incidents of anti-Muslim
activities and expressions—for example stereotyping
and false information in the media, textbooks, and
Internet—that would have made it much longer.
Rather, the report focuses on particular incidents of
victimization of individuals and groups in this coun
try since the destruction of the Murrah Federal
Building in Oklahoma City on April 9, 1995. I
believe that this information sharing will raise con
sciousness and enhance sensitivity among all who
read the report.

The violation of the rights of Muslim
Americans is tragic enough, but the implications for
other minorities—indeed for all Americans—must
also be considered. Ignorance, prejudice, and lack of
appreciation for our rich ethnic, cultural and reli
gious diversity degrade the lives of us all. By remain
ing informed, caring and aware, we all contribute to
the welfare, security and free exercise of rights of
each other in a climate of civility and mutual
respect.
I strongly urge thoughtful examination of
this report by educators, legal professionals, religious
leaders, elected officials, employers, journalists, and
all others who have a responsibility to be accurately
informed and responsibly concerned about antiMuslim violence and discrimination in America.

Frederick M. Denny, Ph.D.
Professor of Islamic Studies
Department of Religious Studies
The University of Colorado at Boulder
Boulder, Colorado
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INTROD UCTION

T

he American Muslim community has
grown tremendously over the past three
decades. A series of recent events highlight
ed an increased recognition of this realiry Shortly
before the surge of anti-Muslim attacks last year,
Syracuse Universitv with a Muslim student popula
tion of about 500, decided that Eid al-Für, a
Muslim holiday following the month of Ramadan,
would be a no-class day for the entire student popu
lation. In February of 1996, a number of American
Muslim leaders and their families were invited to a
‘White House celebration of the Eid al-Fitr holiday.
The city of Stiliwater, Oklahoma, where Muslims
experienced a rash of attacks last year, recently
declared April 22 to be “Islamic Day.” South
Carolina law enforcement officials are currently
finalizing guidelines on how to accommodate the
religious needs of Muslims in the prison system.
Despite such promising developments, accu
sations after the Oklahoma City bombing con
tributed to a wave of anti-Muslim bias and violence.
On April 20, 1995, a near-term baby was miscarried
as a result of one attack on a Muslim home in
Oklahoma City. Bias and violence against Muslims

continued even as law enforcement authorities
began legal proceedings against suspects with a
Christian background. This dramatic experience
illustrated the need to record and analyze antiMuslim acts on a periodic basis.
This report is based on the premise that, like
all Americans, Muslims must be able to express their
religious beliefs and fulfill their religious require
ments without fear of bias or discrimination.
This first issue of the annual series does not
claim to be a comprehensive examination of the sit
uation of Muslim civil rights in the United States.
The report is designed to help uncover the magni
tude of anti-Muslim bias, analyze how this bias has
changed over time, explore the circumstances that
gave rise to it, and educate the public about its
human cost.
This is a revised edition of The Price of
Ignorance. A preliminary version was released at a
press conference on the first anniversary of the
Oklahoma City bombing.
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METHODOLOGY
his report covers a wide range of experiences
impacting Muslim rights, including reli
gion-based discrimination and abuse by pri
vate citizens and public officials. In categorizing
offenses against individuals and properties, the
report is consistent with Department of Justice
guidelines that distinguish between bias and bias
crime, which are better known as hate crimes. Bias is
a preformed negative opinion or attitude toward a
group of persons based on race, religion or ethnici
ty/national origin. A hate crime is a criminal offense
motivated, in whole or in part, by the offender’s bias
against a race, religion or ethnic/national origin
group (U.S. Department of Justice, Hate Crime
Data Collection Guidelines, 1995, p.
).
4
In the 1993 U.S. Department of Justice hate
crime statistics guidelines, one offense is counted for
each separate act against persons regardless of the
number of victims or offenders. A series of intercon
nected acts involving one victim is counted as one
incident. But when one victim is assailed by differ
ent offenders in different situations, each incident is
counted separately. Similarly, when one offender
assails a number of victims in different times and
places, each act is counted separately. Also, one
offense is counted for each distinct operation of
crime against property (U.S. Department of Justice,
Hate Crime Statistics: 1993, Revised Edition, 1995,
).
5
p.
Incidents involving various victims and
offenders are counted separately, although they were
seemingly triggered by a single event. One example
is the refusal of professional basketball player
Mahmoud Abdul-Rauf to stand during the playing
of the national anthem. This episode led to racial
slurs against the Denver Nuggets star during a game
in Chicago, Illinois, and motivated the desecration
of a Denver mosque.
This report deals with specific acts of bias
and violence directed at Muslims and their property.
It focuses primarily on ordinary citizens who hap
pened to be Muslims and their right to live freely in
America. The incident audit does not cover stereo
typical portrayals that appear in newspapers, maga
zines, books, cinema or broadcast media; nor does it
2

include references to obscenities communicated
through the Internet, or instances when American
Muslim public figures and organizations have been
criticized, even when such critiques contained
defamatory remarks.
The examination of anti-Muslim offenses
does not take a position with regard to the legal
standing of the cases discussed in this report. This
report is designed to examine experiences that may
have involved intolerance and prejudice in everyday
situations. The purpose is not to bring charges
against government, the business community or
other private parties, but to learn about the sad
experiences of intolerance and how they can be
reduced in the future.
In discussing the trend of anti-Muslim acts
throughout the year since the Oklahoma bombing,
two sets of aggregate data are considered: First, an
update that includes incidents which occurred in the
period after the Oklahoma City bombing period—
from May 1995 to April 1996. Second, data on inci
dents that took place in the first week after the
Oklahoma City bombing. These acts were detailed
in a previous report, A Rush To Judgment, issued by
CAIR.
Information about the incidents includes
primary sources such as interviews with the alleged
victims and offenders, letters from individuals and
organizations involved in the incidents, transcripts
of taped messages, photos, copies of hate and bias
communication, and police reports received from
the authorities or the victims themselves. (See
Appendix.) Secondary sources of information con
sist primarily of newspaper articles. Where sources
for incidents are not cited, detailed information is
contained in CAIR’s incident report forms. (See
Appendix.) These forms were filled in by CAIR offi
cers transcribing incident information received by
telephone, fax or mail from the victims and their
representatives.
Of the reports received by the American
Muslim Research Center, sixty have been excluded.
This disallows one claim out every six because: (1)

the incidents occurred prior to the period covered by
the report, i.e., April 19, 1995, to April 12, 1996;
and/or (2) it was not clear that the incidents were
motivated—in whole or in part—by anti-Muslim
bias, even though the victims are Muslim. An expe
rience that merely left a Muslim with bad feelings
cannot be regarded as discriminatory.
To protect the victims, the AmericanMuslim Research Center has maintained confiden
tiality with regard to their names. In a few cases,
some details of the incidents have been withheld at
the request of victims. However, some victims
agreed to release their names and pictures. Photos
are displayed in the text to add a visual impression
of the events and the people involved.

This report may not encompass the full
extent of anti-religious, anti-Muslim acts for two
reasons: (1) the effort of reporting and documenting
such experiences has just begun; and (2) people who
may have fallen victim to acts of prejudice may be
unaware of this research.
The remainder of this report describes
Muslim experiences of religious intolerance; analyzes
their significance; discusses profiles of and responses
from victims; and concludes by suggesting institu
tional mechanisms to deal with the emerging prob
lem of anti-religious, anti-Muslim discrimination.
The appendix contains copies of some documents
used in the production of this study and photos of
some victims of discrimination and violence.

INCIDENT REPORTS

T

his section describes incidents of antiMuslim bias and violence that took place in
the post Oklahoma City bombing period
(from May 1995 to April 1996). Information on the
incidents has been obtained from news sources,
reports from victims, letters from their attorneys,
and local and national public affairs groups.

Job Discrimination
Hanem Zahwy of Falls Church, Virginia, contact
ed the Council on American-Islamic Relations
(CAIR) to ask for mediation in what she believed
was discrimination against her because of her reli
gious attire. She stated that on April 8, 1996, after
she had finished a job interview for a desk clerk posi
tion with the Quality Inn Governor hotel located on
Route 50, the hotel manager asked her, “When
would you like to start?” She replied that she would
like to start immediately. The manager then said she
should report to work at 9 a.m. the next day, and

Hanem Zahwy at news confei-ence at Quality Inn Hotel in Falls church.

added, “See you tomorrow, dress nice, but without
the ‘headpart.” Mrs. Zahwy said she was sorry, but
she could not remove her scarf. The manager then
allegedly said, “I’m sorry, too,” and walked away.
When contacted by a CAIR staff member, the hotel
owner admitted that the only reason for not hiring
the woman was her refusal to remove the scarf. In a
newspaper interview, the hotel owner said that
“wearing her head scarf would violate the hotel’s pol
icy on employee uniforms.” Dianna Johnston, assis
tant legal counsel at the Equal Employment
Opportunity Commission (EEOC), said employers
must reasonably accommodate the religious prac
tices of individuals unless it causes undue hardship
4

A4uslim Conwzunzr-y members supporting Hanem Zahwy right to work.

for the employer. That exception, she said, is defined
in terms of safety or job performance. The hotel
owner reversed his position following pressure by
Muslim and interfaith community groups and indi
viduals. He apologized for the suffering he caused to
Mrs. Zahwy, offered her the front desk job, and
agreed to pay lawyer fees and compensation of work
time that she missed (The Washington Post, April 13
and 19, 1996).
• A teenager in Northern Virginia was fired from her
job with Sears Roebuck & Co. in the middle of
September 1995, when she refused to take off her
scarf to begin work after her initial orientation.
When contacted by CAIR, Sears management
responded by offering an apology and a new job.
Sears officials also said that they were planning sen
sitivity training for the company’s regional personnel
managers sometime in the near future (CAIR news
release, “Muslim Women Fired/Sent Home for
‘Wearing Islamic Dress in Workplace,” October 24,
1995).
• On September 26, 1995, Doris Karimnadir was
sent home from her job as a Pinkerton Security &
Investigation Services security guard in northern
California when her immediate supervisor claimed
her scarf was not part of her uniform and had to be
removed. After receiving a call from the victim,
CAIR contacted both Pinkerton, her immediate
employer, and Silicon Graphics, the company for
which Pinkerton provided security. Following dis
cussions with various executives with both firms,
Karimnadir received a written apology from
Pinkerton along with monetary compensation for

time missed. In a letter of apology, Pinkerton District
Manager Gary Stuart said, “It is certainly not
Pinkerton policy to be insensitive in any way to any
individuals [sic] religious beliefs and/or the wearing
of a religious piece of attire....” The woman’s attorney
is now seeking a “consent decree” that would prevent
similar incidents from occurring in the future (San
Jose Mercury News, November 13, 1995; The
Washington Post, December 17, 1995).
• Madhat Zubi, a New Jersey-based consultant,
reported that he was fired on October 6, 1995, “sole
ly because of his Arabic accent and his national ori
gin.” That according to a complaint filed with the
EEOC by Zubi’s attorney. The complaint also alleges
that the man’s employer, IMI Systems, Inc., of New
Jersey, was pressured to fire him by IMI client AT&T.
In reference to this pressure, the complaint alleges
that Zubi “was [questioned].. .about his eating habits,
about his religious beliefs, and other facets of his
national heritage.... Because of the nature of inquiries
made by AT&T pertaining to the worker’s national
origin and his religious beliefs and the facile manner
in which IMI acceded to
AT&T’s objections to
the worker’s continuing
employment by IMI, the
man believes that the vio
lation which occurred in
his discharge is sympto
matic of a much larger
problem—a
systemic
company-wide IMI bias
against Arabic personnel Madhat Zubi says he was questioned
about his religion and fired for his
and specifically Mus accent.
lims...” The complaint
also alleges that IMI violated the Civil Rights Act of
1964 and EEOC Guidelines on Discrimination by
firing the employee based on his national origin and
accent. The complaint asks for an investigation of
IMI’s personnel policies and practices, considera
tion of fines or penalties, implementation of sensi
tivity programs, and compensatory and punitive
awards.
• After interviewing a woman for a job on October 9,
1995, the bakery manager of Meijers, a grocery store

chain in Kalamazoo, Michigan, told the MoroccanAmerican applicant: “Everything is fine, except for
the head scarf that you’re wearing.” The manager said
that he was concerned that people would not pick up
orders. When a CAIR official mediated in the matter,
Meijers offered the woman a position in another
department.
• An African-American Muslim woman in Charlotte,
North Carolina, believes she was discriminated
against because of her religion when she attempted to
obtain a position with Carolina’s Medical Center. In
her letter of complaint to the medical center the
Muslim woman states: “I was hired, and [undergo
ing] a process of training for the position of Unit
Secretary from November 27 through November 30,
1995. Due to my religion, I had a problem with the
uniform that is required for that particular position.
The skirt is too short for me to wear. I talked to [an
officer] in Human Resources to see if I could person
ally modiflj the skirt. This effort to lengthen my skirt
was not met with any room of compromise.”
• An African-American man reported that on
December 17, 1995, he was denied a promotion
opportunity with United Parcel Service in
Burtonsville, Maryland, because of his religious
appearance. In a telephone conversation with a CAIR
official, the Muslim, who said he wore a beard and a
kufi (cap) at the time of the incident, narrated the fol
lowing: “A supervisor came to the loading area and
said that driver positions were open. When I raised
my hand to indicate interest, he said: ‘No, you look
too much like a Muslim.”
• A man called CAIR’s office on December 23, 1995,
to report that after a period of work with a Pizza Hut
restaurant in Kansas City Kansas, he received annoy
ing remarks from the employer about his beard. The
delivery man, a devout Muslim, believes that denying
him the right to wear a beard conflicts with his right
to practice his religion freely.
• On January 11, 1996, Qadira Yamini was denied a
position as a telemarket researcher because of her
dress. Yamini contends that minutes after she was
hired, the job offer was rescinded when she informed
5

her interviewer that her religion requires her to cover
her head while in public.
The interviewer told her
that if she allowed her to
wear the scarf, she would
have to allow others to wear
it. The woman said that this
wasn’t logical because others
did not claim the necessity
of wearing a scarf for reli
gious purposes. ml
i ne interviewer reportedly insisted
Yamin, says she was
that she could not hire the
refrsed a job because ofher dress.
woman under those cir
cumstances.
• A woman working in a Chinese restaurant in Salt
Lake City, Utah, called the CAIR office on February
6, 1996, to report that her employer refused to allow
her to wear a scarf for work. Also, the restaurant
owner refused to consider hiring another woman
wearing a scarf.
• Faizul Islam, an economics professor at Ohio
University Eastern Campus in St. Clairsville, Ohio,
reported that he was denied tenure on February 7,
1996, due to religious/ethnic bias on the part of the
college dean. The Bangladeshi-American professor
had been recommended for tenure by a faculty com
mittee. When the dean rejected the committee’s rec
ommendation, the professor successfully appealed
the dean’s decision with the faculty senate. But the
acting provost sided with the dean, effectively end
ing the professor’s employment. The dean had
expressed resentment two years earlier over the pro
fessor’s decision to buy a house close to the Islamic
Center of Pittsburgh, which is located eighty miles
from campus. In a letter received by CAIR’s office,
John Burns, Director of Legal Office at Ohio
University, said that the university prefers the facul
ty to live close to the campus. The letter, however,
stated that the dean thought the reason behind the
professor’s decision to live in Pittsburgh was “Dr.
Islam’s wife was going to school and seeking an
employment opportunity.” The professor, a practic
ing Muslim with a distinct Islamic name, had also
experienced racist remarks by some members of the
6

school population a number of times over the past
six years. In one incident he found a note on his
office door telling him, “Go back to your country!”
• Mahmoud Abdul-Rauf, a star of the Denver
Nuggets basketball team, was suspended without
pay by the National Basketball Association (NBA)
on March 12, 1996, when he refused to stand dur
ing the playing of the national anthem. Abdul-Rauf
said he does not believe in standing because, in his
view, the Quran forbids “nationalistic ritualism.”
Legal experts believe that the NBA violated Title 7
of the Civil Rights Act, which prohibits an employ
er from taking punitive action against an employee
for his religious beliefs. The acting director of the
NBA Players Association expressed disappointment
because “the league took this action without trying
to resolve its concerns in a less confrontational man
ner.” The league argued that the player violated a
rule in his contract by not standing. Faced with
enormous public pressure,
Abdul-Rauf backed down
two days later. When he said
that he would stand and
pray, the NBA reinstated
him. During his next game
on March 15, some fans
held a banner that told the
African-American
player
“Go Home Mahmoud.” Fans
Mahmoud Abdul-Rauf was sus
kept booing the player pended
by the NBA for not stand
throughout the game. A ing during the playing of the
young man yelled a racial national anthem.
obscenity at Abdul-Rauf as
he and the team walked off court (The Washington
Post, March 13, 14, 15, and 16, 1996).
• An employee at Wal-Mart in Ruston, Louisiana,
reported that she was repeatedly harassed and dis
criminated against by co-workers immediately after
her conversion to Islam in January 13, 1996. When
she came to work wearing hijab the following day, a
co-worker reportedly told her: “You look stupid.
Does your husband make you wear it?” Another
employee reportedly told a friend of the Muslim
woman: “Who is that Iranian b---- taking our jobs?”
On March 11, 1996, the Muslim employee went to

the express lane to pay for eggs she picked up as she
was leaving the store with her husband. An AfricanAmerican woman, whose companion was ahead of
the Caucasian Muslim lady in line, allegedly hit her
with a shopping cart from the back and shouted
racial epithets, such as “camel jockey” and “sand fig
ger,” at her Arab husband. When the couple asked
for help, no officer from the store came. The cashier,
who was new at the job, stood by and did not inter
vene. The following day co-workers accused the
Muslim employee of having started a fight the pre
vious day and of having called the African-American
customer a “nigger”—charges that she denied. On
March 15, 1996, she asked the manager to put an
end to the harassment she was receiving. On March
23, 1996, she was fired. Wal-Mart store manager
insisted that her termination had nothing to do with
her religious belief and practice and that eyewitness
es said to him that she started the fight on March
11. The employee, however, said that the manager
did not ask all eyewitnesses and that he was looking
for an excuse to terminate her employment.
• An imam working for the South Port Correctional
Facility in New York was reportedly suspended with
out pay from his job on August 19, 1995. Five days
later the prison superintendent started proceedings
to terminate the imam’s employment after accusing
him of failing to verify the relationship between a
deceased person and an inmate who was released
from prison for a short while to attend his relative’s
funeral. The superintendent allegedly sought to
block the imam’s promotion into the rank of a coor
dinating chaplain. The imam stated that he is the
only eligible person to replace the near-retirement
nun who currently fills that position. The imam says
that since his employment in 1990, his fellow chap
lains laughed at his clothing (long robe and kufi)
and refused to shake hands with him. The attempt
to terminate the imam’s employment, reportedly the
third since his employment began in 1990, is now in
litigation. The imam lacks resources to retain a
lawyer; however, the Public Employee Federation
provides him with legal advice while he represents
himself in court.

Police Abuse
• On August 7, 1995, Imam Jamil Al-Amin, for
merly known as H. Rap Brown, was arrested in con
nection with a July shooting. At the time of the
arrest, law-enforcement authorities, including the
FBI’s Joint Counterterrorism Task Force and Bureau
of Alcohol, Tobacco and Firearms (ATF), claimed

1
L

Imarn Ia viii Al-A mm (R at a press conference with two American Muslim lead
ers (L) and the man who was said to have been shot by the Iman,.

the shooting victim had identified Imam Jamil Al
Amin as the assailant. The shooting victim later
retracted his story and said that police officers pres
sured him to identify the Imam, even when he had
told them that he hadn’t seen who his attacker was.
According to The Washington Post, the defense attor
ney blames the incident on a vendetta against the
Imam due to his involvement with AfricanAmerican groups three decades ago. The officers
denied the allegations (The Washington Post, August
9, 1995; Atlanta Constitution, August 16, 1995; The
Atlanta Journal/C’onstitution, August 17, 1995; The
New York Times, August 18, 1995).
• On August 17, 1995, an Arab Muslim man and his
family were reportedly approached by six police offi
cers at the Newark, New Jersey, airport as they were
dropping off departing guests. The incident
occurred following a high-level security alert at U.S.
airports. According to the alleged victim, a police
man ordered the car’s driver to leave the area within
five minutes. As he walked past the car, a policeman
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noticed women with Islamic dress in the car. He
returned to the car and ordered the driver to leave
immediately. The driver, who was opening the
trunk, said that he would comply as soon as he
pulled out the luggage and the traveling passengers
got out of the car. The policeman called fellow offi
cers on his walkie-talkie and started yelling at the
Muslim man that he should leave immediately and
started approaching the man. The policeman
allegedly pushed the man’s wife and son out of his
way as they tried to intervene. As the other police
men arrived, they handcuffed the man very tightly,
causing bruises. They placed him in jail for six
hours. The man was later charged with “assaulting
an officer” and “resisting arrest.” The man later filed
a complaint with Internal Affairs.
A Turkish-American financial analyst from Wayne,
Pennsylvania, reported that he was searched and
questioned by police officers on March 2, 1996,
allegedly without any probable cause. The incident
took place near Super Fresh supermarket on West
Chester Pike in Havertown, Pennsylvania. The man
was standing listening to his radio, when a police
officer rolled down his patrol car window and asked
if the man saw “a guy in a white jacket.” The man
replied that he had been listening so intently to a
soccer game that he had not been paying attention
to passers-by. A few minutes later, three police cars
with four policemen converged and surrounded the
man. They searched him, checked his identification
and asked him harassing questions. After half an
hour of questioning, the police decided to let him
go. The victim, who has been a citizen for two
decades, believes that his dark complexion, accent
and Arabic-sounding name triggered the prejudice
(Local Daily News, April 3, 1996).
• A Palestinian living in Chicago with an expired
student visa reported that on April 5, 1996, agents
of the FBI and the INS came knocking at his door
at about 5:30 a.m. The agents allegedly threatened
him, saying he would be deported if he did not agree
to provide information about what goes on in what
they described as “secret meetings” in local commu
nity institutions. The agents allegedly told him that
8

they would update his status record and grant him a
green card if he worked for them. On April 9, the
man was reportedly taken into custody after he
refused to “cooperate.”
Two men—one an African-American and one a
Caucasian—were riding in a car when a patrol car
pulled them over on April 12, 1996, in St. Louis,
Missouri. The men believe that the policeman
stopped them because they were “in the wrong
neighborhood.” The two men went with the officer
to the station. There he allegedly told them that he
was “Allah” and that the badge gave him “the power
to kill.” The two men said they filed a complaint
with Internal Affairs.

Parental Rights Violation
A forensic pathologist, who testified in a case
involving the death of a child, reported the follow
ing incident involving the Child Protection Services
(CPS) in Seattle, Washington, and a Muslim father.
The man had been accused of murdering his twoyear-old son, because “the son refused to pray.”
During the trial, the CPS took custody of the man’s
other children. The charges against the father were
latter dropped when doubt was cast on the forensic
evidence. The children’s custody case has yet to be
settled. Meanwhile, the children were returned to
their mother and the father was given visitation
rights. However, on October 11, 1995, the CPS
reportedly took the children away from the their
mother on a rumor that the father was going to leave
the state. Actually, the defendant never expressed his
desire to leave the state, but was in the process of ini
tiating litigation.

Equal Protection Under Law
• On July 25, 1995, Dr. MousaAbu-Marzook, a 44year-old U.S. permanent resident of Palestinian ori
gin, was detained at JFK airport by INS officials
when he returned with his wife and children from
Jordan. Carole Florman, an INS official, told The
Washington Post that Abu-Marzook’s name had sur
faced in a terrorist lookout database. At the time of
his detention, the U.S. government did not charge

him with any criminal activity. Two weeks later, the
government formally arrested Abu-Marzook and
began extradition proceedings, acting on an extradi
tion request by Israel. Stanley Cohen, a lawyer
defending Abu-Marzook, was quoted in the press
saying that the case against his client is political
rather than criminal. Dr. Abu-Marzook had served
as a political advocate for Hamas, which opposes the
Israeli-PLO accord. Because he is incarcerated in a
maximum security prison, Abu-Marzook is not
allowed to attend the Friday congregational prayer.
A number of American Muslim and Arab-American
organizations formed a committee for his defense
(The Washington Post, July 28, and August 9, 1995).
• Lawyers defending Shaykh Omar Abdel Rahman
complain that his trial was far from free and fair.
According to attorney Abdeen Jabara, one particu
larly troubling aspect of the trial was the judge’s
decision on July 7, 1995, to deny a request by the
defense team to call experts in Islamic jurisprudence
to testify. The judge’s reasoning was that the trial was
about terrorism, not about religion. However, the
defense argued that a crucial point in the case was
the nature and meaning of some Islamic terminolo
gy; such asfatwa (religious opinion). The prosecutor
argued that the fatwa which sanctioned political vio
lence amounted to an order to commit crime. The
defense disputed that interpretation, insisting that
defendant was expressing opinions, not giving
orders. The blind cleric, who serves a life sentence in
a maximum security prison, is not allowed to attend
Friday prayers (The Abd’ Al Rahman Report,
Newsletter of the Committee to Free Sheikh Omar
Abdel Rahman, July/August/September 1995).

Other Incidents of
Discrimination
• A senior student enrolled in a paralegal studies
program at Davenport College in Kalamazoo,
Michigan, complained of discriminatory behavior
by the department’s head. Unlike her classmates, the
African-American student had difficulty finding an
internship placement. She says that she has had a
feeling that the department head was hesitant to pre
sent the student, who wears a long skirt and a head
scarf, to law firms. When the student called the advi

sor to inquire about the status of her application on
August 3, 1995, the advisor said, “Dressed the way
you are, you’re not going to be employable in this
conservative town.”
An inmate at the Northern Correctional Institute
in Somers, Connecticut, sent a letter on October 5,
1995, to a lawyer complaining that the prison
administration has been procrastinating on a num
ber of demands including: (a) finding an imam for
the Muslim population in the facility; (b) facilitating
the purchase of Qurans and other Islamic literature;
and (c) meeting Muslim dietary requirements for
the month of Ramadan. The lawyer sent a letter to
the prison administration inquiring about these
issues. In response, the religious coordinator of the
facility stressed that the administration allows reli
gious literature received from private organizations
to reach the prisoners. Also, he said that the admin
istration was close to hiring an imam and that they
were “concentrating on the Nation of Islam fast.” In
a follow-up letter, which was received by the lawyer
on December 1, 1995, the inmate said that he was
removed to a more restricted section of the prison as
a result of his asking for outside help. He indicated
that he and other prisoners are Sunni Muslims; and
that they must be treated on equal footing with
other religious groups. He also complained that the
administration is denying him and his fellow pris
oners the privilege of buying prayer rugs.
• On November 4, 1995, a board member of the
Barcroft Hills condominiums in Falls Church,
Virginia, allegedly harassed an Arab tenant and used
foul language in communicating with him and his
guests. The incident took place toward the end of a
wedding party while a number of guests were pick
ing up their relatives. The board member asked the
tenant about the number of people attending the
party. When the tenant said that it was within the
maximum allowed by the contract, the lady loudly
cried out that he was a liar. Then she turned to the
front door and yelled: “Who’s the SOB who opened
the door?” The Arab man said: “I did not violate any
rules. And even if I did, her insults were wrong. I felt
that the lady discriminated against me and my
guests because we looked like foreigners to her!”
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• A local activist reported that on November 15,
1995, the principal’s office at West Junior High
School in Columbia, Missouri, revoked an agree
ment between the school and parents of 15 Muslim
students allowing the students to perform the daily
noon prayer during school hours. Pressured by local
Christian activists, the principal followed legal
advice suggesting that allowing the Muslim children
to congregate for prayer on school premises during
school hours may violate the establishment clause of
the Constitution, which prohibits the government
from promoting any religion. A lawyer for the
Muslim students argued Islam compels its followers
to make prayers at particular time intervals. “Thus
by the school not allowing Muslim students to take
time out to pray, it is interfering with a religious
right, rather than engaging in promoting the reli
gion.”
CAIR received a complaint from a prisoner who
converted to Islam after his incarceration in Ely
State Prison, Nevada Department of Prisons. The
letter, dated January 20, 1996, states that in
September and October of 1995, Christian and
Jewish inmates were allowed to hold religious ser
vices while Muslim inmates were denied the right to
hold Friday congregational prayer. The complaint
states: “We were told that we were banned because
we had no sponsor-even though in years past we
never had a sponsor.... Early this month (the last
week of January) I was speaking with the prison
chaplain, Father James Kelly, about the coming
Ramadan [which lasted from January 21 to
February 20, 1996], when during the course of our
discussion, he expressed his concern about us
(Muslims) and had asked Associate Warden Bill
Donat if he could sponsor our Jumua’h Service. He
was denied. And now.. .we are banned from congre
gating, with the exception of two who are allowed to
congregate because of their worker status. Myself
and many other Brothers not in disciplinary lock-up
have years of disciplinary free time, yet we cannot
participate with our two brothers. The administra
tion uses the excuse that we aren’t workers and when
we ask for work they say there are no openings.
Then.., me and a few others who have legally
changed our names to reflect our beliefs, are now
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forbidden to use our legal Muslim names except
after the Christian names given to us at birth.”
• An African-American woman reported discrimina
tory treatment by officials at the National Institutes
of Health (NIH). In late November of 1995, she
signed an agreement with her supervisors allowing
her some time for Friday prayers. However, two
months later the supervisors allegedly ordered her
not to go to the Friday services because she had to
fill for an employee who left the job. In contrast, co
workers of other faiths have never been asked to
forgo the observance of religious services for work.
According to federal guidelines, federal employees
have the right to take time off for religious celebra
tions.
• According to the Los Angeles Times, three
Muslims—Ahmad Elhabrouk, Brian Lewis and
another unidentified soldier—who serve in the
American contingent in Bosnia-Herzegovina, claim
that they were denied the right to attend congrega
tional Friday prayers during the holy month of
Ramadan. U.S. Army officials have argued that the
presence of American Muslim soldiers at Bosnian
worship services could be seen as American
favoritism toward Muslims. The American contin
gent has nearly fifty traveling chaplains in Bosnia
Herzegovina and offers Roman Catholic, Baptist,
other Protestant, Mormon, and Jewish services at
the Tuzla air base, where U.S. forces are headquar
tered. But there is nothing available for Muslims. In
an effort to resolve the problem, the Muslim soldiers
offered to return to their base in Germany until the
end of Ramadan, but the request was rejected by
their commanders. Following media coverage of the
issue, U.S. Army commanders in Bosnia said that
they will consider inviting a Bosnian Muslim imam
to conduct Friday services for the American Muslim
soldiers (Los Angeles Times, January 15, 1996).
• A parking lot attendant at National Airport in
Washington, District of Columbia, reported that on
February 6, 1996, her supervisor denied her the
right to wear “Islamic religious attire.”
• An African-American student was reportedly

denied admission to the Reserve Officers Training
Corps (ROTC) program in late February 1996, in a
Pittsburgh, Pennsylvania, high school, because she
refused to take off her head cover. When the student
argued that in another location a friend of hers was
admitted although she wore the head scarf, the
ROTC in that area then terminated the other girl
from the program.
• A motel receptionist reported that late in February,
1996, his manager at Thrift Lodge Motel in
Oakland, California, refused to allow him to take
five-minute breaks to perform prayers. This despite
the fact that the Muslim employee had alerted the
manager during the job interview of his need to per
form the prayers. At that time, the manager did not
object to the request. When a CAIR representative
mediated in the dispute, the motel manager softened
his position.
• On March 4, 1996, an Arab pediatrician with
Northeast Mississippi Health Care, Inc., in Byhalia,
Mississippi, was terminated. A copy of the letter of
termination received by the American-Muslim
Research Center did not contain any justification for
the action. The termination allegedly followed the
pediatrician’s request on February 26, 1996, to
reschedule his lunch hour on Fridays to enable him
attend the weekly prayer. The alleged victim, who
appealed to the board of directors, says that a staff
member once told him, “You should change your
religion.”
• On March 25, 1996, Kawsar Elshinnawi, an
Egyptian-American woman from Oakland,
California, was barred from an Alameda County
courtroom by an attendant who told her that her
scarf “showed disregard to the courtroom and to the
judge.” The woman said that she wore the scarf for
religious reasons and she would not remove it.
When the officer insisted, the woman complained
to a court supervisor, who told her that the atten
dant believed her scarf was a security issue. The
supervisor told the woman to wait outside the court
room, and the judge would come out and see her.
Elshinnawi sat outside the courtroom for nearly two

Kawsar Elshinawi was barred from an AJ4med.a, Ca1fornia, courtroom
because she was wearing Islamic dress.

hours before the attendant came out and said her
traffic citation case was dismissed. Later in the day
the court commissioner called the woman at home
and apologized for the behavior of the officer. The
judge emphasized that the officer acted alone (The
Oakland Tribune, April 9, 1996).

Beating and Physical Assault
• A Muslim girl wearing a long skirt and a head cov
ering was allegedly beaten on September 27, 1995,
by students at Wild Lake High School at River Hill,
Maryland.
• In early October 1995, an Egyptian-American
high school student was reportedly assaulted by a
schoolmate in the school cafeteria in College
Station, Texas. The boy said, “I like to see your hair,”
while he attempted to puii off the girl’s head scarf.
He then pulled the ends of the scarf around her
neck. When the girl passed out, the boy stopped.
The student and her parents filed a complaint with
the police and the school administration. The prin
cipal suspended the attacker for three days and
placed him under supervision for a month.
• On the evening of October 24, 1995, a young
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woman was verbally assaulted while praying in a
vacant music room in the library at California State
University at Hayward. A university employee
allegedly walked in on her while she was praying and
started yelling at her. When she did not answer him,
he began to tap on her shoulder. Fearing for her safe
ty, the woman broke off her prayer and left the
room. She reported the incident to the assistant vice
president of the university. A university official con
firmed to a CAIR official that they received a com
plaint on this experience, but he insisted that the
alleged offender did not mean any harm.
A teenager reported that she was assaulted by
schoolmates at Old Bridge High School, in Old
Bridge, New Jersey, in late November, 1995. The
attacker pulled off her head scarf. Later, however, the
boy apologized to the girl.

banged on the car to warn the driver, he jumped out
of the car and threatened the husband. The man
then turned to the wife and said: “You could not
hear the car approaching because of the scarf you are
wearing, take it off so you can hear better.”

Vandalism, Property Damage
and Desecration of Mosques
Representatives of the Huntsville, Alabama,
Muslim community reported an attack on the
Huntsville Islamic Center in the early morning
hours of Sunday, July 16, 1995. Community mem
bers say the person or persons who broke into the
mosque ripped apart Islamic religious texts, dam
aged computers and other equipment and stole a
number of items. The level of damage rendered the
mosque unusable for the immediate future. A super
visor with the Huntsville office of the FBI confirmed
the attack and the damage to the mosque. He said
law enforcement officials are still gathering evidence
and have not yet determined whether the incident
was a hate crime. No suspects have been identified
(Huntsville Times, July 17 and 18, 1995).
An attack on Masjid Al-Momineen in Clarkston,
Georgia, involving vandalism and acts of desecration
was discovered on September 11, 1995. Muslim
community representatives say the damage included
broken windows, damaged light fixtures, and the
discharge of fire extinguishers, as well as Satanic
symbols burned into the mosque’s carpet. Six days
later police caught one juvenile suspect who “pretty
much admitted that he and a friend did it” (The
Atlanta Journal/Constitution, September 16, 1995).

Lila Gbemri and Haki,n Bonadi say their family was attacked in a parking lot.
Lila was told that she should remove her scaif to be able to hear

• On January 15, 1996, Lila Ghemri and her hus
band, Hakim Bouadi, who were carrying their baby
daughter, were walking toward a shopping cart in a
parking lot in “17 Farmers Market,” located at
Route 17 and Union Avenue in East Rutherford,
New Jersey. A car allegedly drove toward the family
in a seemingly reckless manner. When the husband
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• Sometime during the night of September 17,
1995, vandals spray-painted obscenities and graffiti
on the windows, outside walls and trees at the
Islamic Center of Passaic County in Paterson, New
Jersey. A flammable liquid was also reportedly found
on the walls of an outbuilding. It was unclear
whether or not this was an attempt at arson (CAIR
News, Fall/Winter, 1995).
• An official with the Islamic Society of Greenville,
South Carolina, reported that state officials have
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• In the early morning of March 20, 1996, three
KBPI radio station employees in Denver, Colorado,
marched into the Colorado Muslim Society Islamic
Center while conducting a live broadcast without
prior notice. One of the men wore a mock turban
and a Mahmoud Abdul-Rauf T-shirt; another tried
to play the national anthem on a bugle. According
to The Denver Post, the intruders entered the prayer

Vandalism at the IsLimic Center ofPassaic County in Paterson, New Jersey.

ruled that the Greenville Masjid and Islamic Center
had been set ablaze by an arsonist on October 21,
1995. The Wade Hampton Fire Department initial
ly thought the incident was accidental. Later the
South Carolina Law Enforcement Division ruled the
case as suspected arson and estimated the damage at
$50,000. As this document went to press, a suspect
has been arrested (The Greenville News, October 22,
1995; May 13, 1996).
Leaders of the Flint Islamic Center and Genesee
Academy in Flint, Michigan, reported that they
experienced four acts of vandalism and desecration
since the opening of the school and community cen
ter. On their “Open House Day” on August 25,
1995, community members found large numbers of
nails spread over the building’s parking lot. This
incident was not reported to the police. Mosque
officials assumed that the police would take notice
since they were among the guests who saw the nails
when they came to attend the ceremony. On
October 21, vandals spray-painted an obscene anti
Islamic message on the exterior of the Genesee
Academy. The vandals spray-painted a vulgar sexual
reference to God, using the word “Allah.” Although
the police said that there were no suspects in the
incidents, the Genesee County Sheriff’s Department
promised Muslim community leaders that it would
increase patrols in the area. Still, on December 20,
nails thrown at the entrance of the building caused a
flat tire on the car of the Genesee Academy’s princi
pal, who reported the incident to the police. Nails
also were found at the building’s entrance on March
15, 1996 (Flint Journal, October 23, 1995; CAIR
News, Fall/Winter 1995).

J14uslsm leaders in Denver, Colorado, at a press conference with representatives of
interfaith and civil rights groups denouncing the desecration of the community
mosque.

area with their shoes on; attempted to conduct a live
interview with worshippers despite objections; and
refused to leave when they were asked. They kept
harassing worshippers on-air until shortly before
police arrived at the scene. KBPI aired recordings of
the incident the next day. This act of desecration of
a place of worship came ten days after the resolution
of a controversy that surrounded Abdul-Rauf’s
refusal to stand during the playing of the national
anthem. The Muslim community later reached a set
tlement with the radio station. The incident received
wide attention in the local media. Members of the
interfaith community and the local chapter of the
American Civil Liberties Union joined officials of
the mosque to urge for religious tolerance. Days
later, the Muslim community hosted an open house
event in the mosque. Several hundred people from
various religious backgrounds attended the recep
tion to express support (The Denver Post, March 20,
1996).
The director and imam of Masjid Al-Latif in
Chicago, Illinois, issued a press release complaining
about police desecration of the local mosque on
March 22, 1996. According to the release, police
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officers came to the mosque to investigate a report
about a teacher using corporal punishment to disci
pline a student in the private Madrasa tu Nur
Muslim Academy located in the mosque. The offi
cers had no warrant. When they arrived, the Friday
sermon was about to start. The police asked the
school director to go with them to the district office.
When the director asked them if he was being arrest
ed, the officers said that he was not. The school
director explained to the officers that he was the
imam and said that he would come to the police sta
tion immediately following the congregational
prayer service he was about to lead. He also
explained to them that they should remove their
shoes, because they were standing on the prayer rug.
The policemen refused this request. According to
the imam, just after the beginning of the service
more than twenty police officers charged into the
mosque. Four officers interrupted the imam, forced
him down on the floor, and handcuffed him. They
also allegedly attacked worshippers and sprayed
mace at them. Frightened children began running
around crying. According to the press release, the
police threatened worshippers, stepped on a copy of
the Quran, and caused damage to the mosque walls.
Another worshipper was arrested when he stood
between the police and the imam. However, accord
ing to Chicago ?}ibune reporter Steven Franklin,
police officials disputed some of the information
contained in the imam’s press release. The police said
there were only five officers involved; that no one
was maced; that the imam resisted arrest by insisting
on performing the prayer instead of going to the
police station; and that the other person who was
arrested fought with the police.
• Members of the Islamic Center of Fort Pierce,
Florida, reported on April 5, 1996, that they found
offensive graffiti on one of the main doors of the
community center building. The graffiti included
the words “mob 96” and “TeRoR.” A police officer
who reported to the site took the incident lightly,
saying that it must have been the work of neigh
borhood kids who had nothing better to do.
However, leaders of the community expressed con
cern because the word “terror” is often used to
mock Muslims.

The term ‘error” used in graffiti on the door of the Islamic center ofFort Pierce,
Florida.

• A local activist reported that on July 18, 1995, the
Islamic Center of Reno, Nevada, was attacked.
According to the report received by the AmericanMuslim Research Center, the local police classified
the attack as a robbery, because speakers, carpets and
other valuables were stolen. However, all the Islamic
books were taken from the bookshelves and thrown
all over the floor of the prayer area.

Threat
• On September 11, 1995, a girl at Wild Lake High
School at River Hill, Maryland, received a hate let
ter that contained threats of physical assault. The
girl had received a similar hate message three
months earlier, just before the end of the school year.
• On April 12, 1996, an unknown male left a death
threat on the answering machine of the Dallas
Central Mosque in Richardson, Texas. The caller
said: “You’re terrorists; I’m going to kill you.” Local
activists say this message followed an article and a
newspaper editorial published by the Dallas
Morning News on April 8 and 10 respectively, which
accused two other Muslim organizations in Dallas of
ties to terrorism. Mosque officials said that they had
a tracer on their telephone and that they reported
the incident to the police. The mosque had experi
enced similar incidents following the Oklahoma
City bombing last year. Then the police traced the
calls, but Muslim leaders decided not to press
charges after the suspects apologized. This time,
mosque officials agreed to press charges when the
police identify the suspect.

Intimidation
• Mustafa Abdelaziz Mustafa, an architect with a pri
vate firm in Philadelphia, Pennsylvania, reported
that he has been repeatedly harassed because of his
religious and ethnic background. Fellow employees
often made the remark that “Egyptians smell.” The
man said that he was often referred to as “terrorist by
heart.” As a result of the
atmosphere of bias he felt at
work, he decided to resign
his job on April 28, 1995.
In a complaint filed with the
EEOC the victim says that
two days prior to his resig
nation he was called a fanat
ic by a fellow company
employee. Another fellow
Abdelaziz Mustafa says
mocked his middle name, Mustafa
he was told by co-workers that his
Abdelaziz, saying that it middle name sounded like “dis
ease.’
sounded like “disease.”

around 1:50 p.m. and planned to finish in five min
utes. Students waiting to enter the 2 p.m. class were
heard ridiculing Islam and making discriminatory
comments about Muslims and their religion. Several
Muslims present reportedly said that they heard
someone outside threatening to “break up the
prayer.” The Muslim students did not respond to
them. Toward the end of the prayer, a man, who said
he was a campus instructor, entered the room, and
attempted to interrupt the prayer. Putting himself
within inches of the prayer leader’s face, the man
began yelling in a very rude and aggressive manner.
After the prayer, the Muslim students were in an
obvious state of shock and anger, but left the class
room without any exchange with the instructor. A
formal complaint was filed against him by a Muslim
student with the Office of Human Relations.

• On August 31, 1995, a woman approached the
TWA external check-in booth at Oklahoma
International Airport on her way to Columbus,
Ohio. An airport attendant approached the desk and
gave her “the look over” from head to foot. He then
allegedly told her that he had to ask her some ques
tions for “security reasons.” That was the day when
airports were placed under high security alert. When
she went to the flight gate, a male passenger told her
that he had been the third person in line at the
check-in and had noticed that no other passenger
was questioned. Another passenger also said that she
hadn’t been asked any questions either. On her way
back few days later officials at the Columbus, Ohio,
airport gave the Muslim woman a “look over” and
asked her “security questions.” One officer also said:
“Can you speak English?” She felt harassed because
she was singled out for no reason but the Islamic
dress she was wearing.

• On October 26, 1995, Michelle Al-Nasr, a
woman wearing niqab (face veil) went to a Dallas,
Texas, Diamond Shamrock Store to put gas in her
car. She filled up her gas tank, and entered the store.
There were three people in line ahead of her. The
cashier told her, “You cannot come in here dressed
like that! You are not allowed! It is against store pol
icy to come in here like that! You are not allowed in
the store.” The Muslim woman proceeded to ask the
clerk, “I have to pay for my gas, don’t I?” The gas sta
tion employee persisted, “You are not allowed in
here! It is store policy.” The woman moved closer to
the counter and said: “Number one, this is America;
number two, I am American; number three, this is
how I dress for religious reasons.” The store clerk
continued to tell the woman that she was not
allowed in the store. The woman then went to her
car, very upset. She calmed down and re-entered the
store and got the clerk’s name and the store number
and address. The company later apologized to Mrs.
A1-Nasr after CAIR intervened on her behalf (Dallas
Morning News, November, 7, 1995).

On the afternoon of September 28, 1995, about
fifteen Muslim students gathered for the noon
prayer in the Hornbake classroom building of the
University of Maryland at College Park. There was a
class scheduled in the room being used for the
prayer at 2 p.m. The Muslims started their prayer

• A Muslim convert, who works as an anesthesia
technician in the Surgical Service Department at
Sharp Memorial Hospital in San Diego, California,
sent a letter of complaint about harassment he expe
rienced. The letter, which was directed to the CEO
of the hospital, states: “On November 30th [1995]
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at approximately 9 p.m. I was verbally accosted by a
fellow co-worker... with racial epithets directed at
my religious beliefs. I was in my office at the time
having a discussion with another co-worker when he
walked in and said ‘Isn’t it great how the Jews kicked
out the f---ing Muslims out of their homeland. Ha!’
When this happened I was completely shocked and
felt greatly offended (due to the fact that I am a
member of the Muslim faith). I then proceeded to
the front desk where he had moved and asked him
to keep his remarks to himself. He responded with
the following further insults: ‘Why don’t you stop
showing up here looking like a f---ing camel jockey.
I am sick and tired of hearing about you and your
Islam. Why don’t you do us all a favor and take you
I
and your Isiam
and just leave.
.

,,,

• A Muslim lawyer reported that he was verbally
assaulted by a judge in Corpus Christi, Texas, when
he requested a special accommodation during the
month of Ramadan. In a letter, which the lawyer
sent to the judge on February 9, 1996, the victim
recounts the following response from the judge:
“You moslems [sic] come over here to our country
and expect us to change our ways for you. This is an
outrageous request. I have never heard of such a
thing. ‘What is this fast? This Ramadan?”
• On February 22, 1996, a woman wearing hijab
experienced harassment at a cash register in Shop
Right store at Route 440 in Jersey City, New Jersey,
while purchasing groceries with Women, Infants
and Children (WIC) vouchers. The store employee
repeatedly stated to the Muslim woman that she was
getting “free milk” through WIC vouchers. The
store manager, who came to help the clerk, asked
angrily: “What are you going to do with all this
milk?” The Muslim woman answered that she did
nothing wrong and that the store employees were
annoying. The clerk allegedly threatened to report
the woman to the WIC program authorities. Later
in the day an officer with the WIC program called
the Muslim woman accusing her of picking a fight
at Shop Right and telling her that she could no
longer get WIC milk from that grocery store. The
Muslim woman felt that the WIC officer was so
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biased that she rushed to judge before hearing the
view of the accused.
• A mother of Omar Kermalli, a 14-year-old U.S.born boy of Indian descent in Bedford Junior High
School in Dallas, Texas, reported that he experi
enced harassment when he accidentally spilled milk
in late February 1996. A school teacher, who was on
duty in the cafeteria, angrily told the boy, “If you
drop any of that sh-- on the table, I am going to
burn all your tents and kill your camels.” Last year
the same teacher used the same anti-Arab stereotyp
ical utterance (i.e., burn your tents, kill your camels)
with the same student. The boy’s schoolmates have
been teasing the 8th grader using similar language.
The mother shared the experience of her son with
leaders of the Dallas Muslim Council, who visited
the school principal. The teacher apologized and the
school district decided to host sensitivity training
sessions for school teachers (Forth Worth StarTelegram, March 30, 1996).
On February 29, 1996, a Palestinian woman wear
ing a head scarf was physically and verbally assault
ed by a crossing guard as she dropped off two chil
dren at 27 Elementary School in Jersey City, New
Jersey. The guard came rushing toward the car;
banged strongly on the driver’s side window; and
said: “Excuse me, b----, don’t you stop here!” The
driver replied that she, along with other parents, had
always dropped off her children at that spot. The
guard reportedly replied: “No respect For those wear
ing f
scarves.... You kill people.... Go back to
your country!” The victim reported the incident to
the Hudson County Police, who promised to move
the guard. Two days later the crossing guard was no
longer seen at that crossing.
A prisoner experienced what she believed to be
harassment and violation of her religious rights in
the Washington Correctional Center for Women
(WCCW) in Gigharbor, Washington. The Muslim
prisoner tried to enroll in a cosmetology training
course on March 8, 1996. Four days later the
instructor told her that she had to either remove the
head scarf or drop the course.

Harassment

Bias

• A letter of hate and bias, which was filled with
derogatory remarks about the Muslim faith, was sent
in the middle of June 1995, to the Islamic Public
Affairs Council in the Newark, New Jersey, area.
The letter desccribes what would supposedly “be
done to all Muslims and their religious scriptures as
well as the mosques by the White Christian
Americans.” A similar letter was sent to the National
Islamic Association in the city.

• A Muslim woman reported that on January 15,
1996, she had been verbally and physically assaulted
by a customer as well as employees, and managers of
Highland Park Foodtown and mistreated by officers
of the Highland Park, New Jersey, Police
Department. One customer reportedly bumped her
with a shopping cart and told her: “You people have
no respect for others!” The store employees called
the Highland Park police, who talked for a while
with the store employees and immediately proceed
ed to arrest the Muslim lady charging her with dis
orderly conduct and obstruction. The lawyer of the
Muslim woman said: “It appears that this is another
case of the system taking the words of the majority
[i.e., a customer and two store employees] over the
words of the minority [i.e., the Muslim woman].”

• Upon the invitation of a school teacher in an ele
mentary school in Cleveland, Ohio, a mother deliv
ered a presentation on February 21, 1996, about Eid
a/-Fitr holiday. The program carried the theme of
cultural diversity and “how friends can learn about
one another’s celebrations.” Later the mother
received a harassing call telling her never to speak in
a class about her “religion.”
• On February 26, 1996, an unknown man called
the Islamic School of Central Missouri and left the
following message on their answering machine;
“Too bad, in the bus bombing you killed two
Americans. That’s gonna be too bad.” This incident
followed news about a bombing of an Israeli bus in
Jerusalem. School officials called the police.
• On March 29, 1996, a middle-aged woman of
Egyptian descent said that she felt harassed by seven
police officers at the Washington County Jail in
Stiliwater, Minnesota, after her arrest on an assault
charge. The officers at intake insisted on the removal
of her head scarf and reportedly told her that she
could not be seen by the judge before she removed
the scarf. When contacted by a researcher with the
American-Muslim Research Center, John Haugen,
Assistant Jail Administrator, said that the reason for
requesting the removal of the headgear, including
scarf pins, is for contraband inspection, which is a
standard procedure. He also said that the matter was
settled when the Muslim woman agreed to be
inspected privately by female officers. After that the
woman was permitted to put the scarf back on with
out the pins (which are defined as weapons by law
enforcement regulations).

• A woman reported on March 29, 1996, that her
friend “was standing outside a public library in
Springfield, Virginia, waiting for her parents with
her hijab on. A [W]hite, middle-aged couple walked
by. The woman pointedly looked at Nadia, my
friend, and said to her male partner that there were
too many of those around.
• A mother complained that her 5th grade daughter
has been harassed by repeated biased remarks fol
lowing a decision by a school principal to show an
entertainment film to the entire Phoenix II Middle
School during the week of the 25th of March, 1996.
The movie “Not Without My Daughter,” contains
anti-Muslim stereotypical content. The mother’s let
ter states that there were no permission slips sent
home prior to the event. Her letter also states that:
“One of my daughter’s teachers... told other stu
dents that my daughter was from a different coun
try.... Before the moving [sic] was shown the kids
didn’t bother my daughter often, but afterwards they
began to say ugly things to her. One student
approached her and asked her if she would get her
head chopped off if she didn’t cover it properly.”
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FINDINGS AND ANALYSIS
whole year. Most of the acts, or 57 percent, com
prise verbal abuse incidents of intimidation, harass
ment and bias. The second highest occurrence is
the threat of violence, which accounts for 20 per
cent of the acts. Ranking third at 13 percent of the
acts are claims of civil and human rights violations,
which include police abuse, job discrimination,
parental right violation, and other types of religious
discrimination. In 10 percent of the incidents, prej
udice was strong enough to lead to violent acts of
shooting, beating and physical assault, vandalism,
property damage, desecration of mosques, and rob
bery.

his section summarizes data from the inci
dent reports and outlines the underlying
patterns of anti-Muslim acts. It compares
events of the week after the Oklahoma City bomb
ing to events of the rest of the year. The incidents are
classified into four main categories: civil and human
rights violations (or allegations of violations), vio
lence, threat of violence, and verbal abuse. In addi
tion, factors which led to anti-Muslim bias and vio
lence are analyzed. Also, victims’ profiles and
responses are reviewed to draw lessons and recom
mendations.
As shown in Table (1), the number of reported
anti-religious, anti-Muslim acts totaled 296 in the

Summary of Incident Data
Table (1)
Incidents by Type and Frequency*
Type of Incident
Rights violations
Police abuse
Job discrimination
Parental rights violation
Equal protection under law
Other religious discrimination

Violence
Shooting
Beating and physical assault
Vandalism, property damage, and
desecration of Mosques

Threat of violence
Stalking
Threat

4/19-25/95
Frequency

%

4/26/95-4/12/96
Frequency

%

2
2
0
0
0
0

1
1
0
0
0
0

37
7
15
1
2
12

46
9
19
1
2.5
15

39
9
15
1
2
12

13
3
5
0.3
0.6
4

9
2
5

4
1
2

20
1
5

25
1
6

29
3
10

10

2

1

14

18

16

5

56

26

3

4

59

20

0

0

1

0.3
19.5

1

0.5

Row Totals
Frequency

55

25

3

4

58

149
42
92
15

69
19’
43
7

20
12
5
3

25
15
6
4

169

Intimidation
Harassment
Bias

Column Total

216

100

80

100

296

Verbal Abuse

54
97
18

%

3

57
18
33
6
100

*All incidents cited in column two and six incidents in column four—including one shooting, two acts of vandalism, two cases of police abuse, and one
threat—arc mentioned in: CAIR, A Rush To Judgment: A Special Report on Anti-Muslim Stereotyping, Harassment and Hate crimes Following the Bombing
of Oklahoma Cityi Murrah Federal Building, April 19, 1995 (Washington, DC, CAIR, 1995), pp.9-17.

The comparison of acts that took place in
the immediate aftermath of the Oklahoma blast to
the rest of the year reveals the following patterns:
• Some 69 percent of the incidents in the first week
following the bombing consisted of minor cases of
bias, harassment and intimidation. Reports of these
three types of acts decreased dramatically to 25 per
cent in the rest of the year.
• Less than 5 percent of the cases in the first period
consisted of serious acts that were violent in nature,
such as shooting, beating and physical assault, rob
bery, and vandalism. Reports of these acts increased
dramatically to 25 percent in the second period.
Conversely, threats of violent acts decreased from 26
percent to 4 percent.
• Incidents of civil and human rights violations
(including police abuse, job discrimination, parental
right violations, equal protection of the law, and
other religious discrimination acts) increased from 1
percent of all offenses reported in the first period to
46 percent of the acts reported in the second period.
Assuming that violence and bias would dis
sipate once the authorities ruled out a connection
between the bombing and “Muslim fundamental
ists,” the emerging pattern throughout 1995 was
unexpected. In fact reports of violent offenses
increased and claims of discrimination surged,
which indicates that anti-Muslim prejudice predated
the bombing.

Profiles of Victims and
Offenders
Data displayed in Table (2) indicate that vic
tims come from the various ethnicities that make up
the Muslim community. Of the victims with known
ethnic backgrounds, eighteen are African-American;
seventeen are Arab; ten are from the Indian subcon
tinent; and five are Caucasian. They come from all
walks of life, including old and young, women and

men, low and high income, and immigrant and
U.S.-born. Nearly all mosques that were violated are
ethnically mixed.
A close look at offenders and their behaviors
leads to the following observations: (a) offenses are
often direct and unprovoked; (b) offenders come
from widely diverse ethnic, occupational, regional,
and social backgrounds, which leaves little doubt
that religious bias—broadly defined—triggered the
offenses; and (c) many incidents were triggered by
mere encounter of offenders with Muslim-appearing
victims, such as women wearing long skirts and head
covers, men wearing kufis and beards, and individu
als with Muslim-sounding names, Muslim facilities,
such as mosques, and Muslim religious activities,
such as prayer. There is no evidence to suggest that
any particular group is behind the anti-Muslim vio
lence.
Unlike Muslims’ experience in the few days
following the Oklahoma bombing, victims in most
post-bombing incidents knew their assailants.
Table (3) lists the various responses of vic
tims in the post-Oklahoma City bombing period. In
more than 60 percent of the cases, victims respond
ed by challenging their offenders, asking for support
from local and national advocacy groups, taking
legal action, or reporting their experiences to the
police.
Nevertheless, in about 40 percent of the
cases victims did nothing about their experiences of
bias. In some instances, there was little they could
do. In other cases, advocacy groups that learned
about the incidents did not have the resources to
take action. Local Muslim communities appear to
lack the organizational capacity to handle grievances
that are best handled through effective public rela
tions programs.
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Table (2)
Post Oklahoma Bombing Incidents
(April 26, 1995 to April 12, 1996)
Offender

Victim

Conduct of Victim
Job discrimination

Security service firm

African-American woman

Small Chinese restaurant

Woman

filed charges

-

Woman
College dean

Bangladeshi-American professor

Wal-Mart

Caucasian woman

Sears

Arab woman

appealed and retained lawyer
asked support group to mediate; woman returned to
work

Supermarket manager

Moroccan-American woman

asked support group to mediate; store offered the
woman a job

Pizza Hut

Man with beard

Telemarketing company

African-American woman

filed complaint with EEOC

AT&T

Arab man

called a group for support; filed complaint with

-

EEOC
UPS official

African-American man

Hospital

African-American woman

NBA, unidentified fans

African-American man

Quality Inn hotel

Arab-American woman

called a group for support; retained a lawyer

Equal Protection Under Law
Judge

Arab man

case appealed

FBI, INS officials

Palestinian man

retained a lawyer
Parental Rights Violation

Child Protection Services
officials

Family

retained lawyer
Police Abuse
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*Two police officers

Indian-American man

filed complaint with internal affairs

FBI and ATF officers

African-American man

Muslim groups called a press conference

Six police officers

Egyptian-American man and
family

filed complaint with internal affairs

Four Caucasian policemen

Turkish-American man

wrote letters to editors in local newspapers

Police officer

A Caucasian and an
African-American men

filed a complaint with internal affairs

Offender

Victim

Conduct of Victim

Other Religious Discrimination
College advisor

African-American female student

School administration

Fifteen junior high school students

NIH official

African-American woman

ROTC officials

Two African-American girls

Prison officials

African-American man

U.S. Army

One Egyptian-American

Motel manager

-

retained lawyer
-

-

sent letters to support groups

and two African-American soldiers

talked to news reporters

Male employee

asked support group to mediate;
motel manager backs down

Company

Female employee

Prison

African-American male

asked for help from a lawyer

Condominium board member

Arab tenant

appealed to board; sought legal advice

Government officials

-

Parents

financial difficulty to retain a defense
Shooting

Unknown

Arab woman

reported incident to police

Beating and Assault

High school student

Egyptian-American schoolgirl

reported incident to school
authorities

High school student

Schoolgirl

Caucasian worker

Caucasian female student

-

filed complaint with university vice
president’s office

Hispanic male customer

Arab female customer

-

Vandalism, property damage, and desecration of Mosques

*Unknown

Mosque

called police

*Unknown

Mosque

called police
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Offender

Victim

Conduct of Victim

Unknown

Mosque and school building attacked four times

called police two times; held press
conference one time

Unknown

Mosque

called police

Unknown

Mosque

called police

Five radio employees

Mosque

called police; organized press
conference

Five police officers

Mosque

issued press release

Unknown

Mosque

called police

Unknown

Mosque

called police

Threat
*Caucasian man

Worshippers

called police

Unknown middle
school student

Schoolgirl

Unknown man

Mosque

called police; agreed to press charges

Intimidation
Two Caucasian male
co-workers

Egyptian-American male employee

left work; filed charges with the
EEOC; couldn’t continue legal action
for the lack of funds; called civil rights
group

Caucasian clerk at a gas

Caucasian female customer

station
Hispanic clerk at local

asked support group to mediate; com
pany apologized and offered restitution

Arab female customer

store

called support group; which did not
intervene for the lack of staff

Instructor from an

Fifteen male and female students from immigrant

filed complaint at school’s

immigrant background

and indigenous backgrounds.

human relations office

Two officers, an

Pakistani-American woman

African-American and a
Caucasian, at two different
airports
Caucasian male co-worker Caucasian male employee

raised the issue with superiors

Caucasian judge

requested an apology from the

African-American male lawyer

offender
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Offender

Victim

Conduct of Victim

Caucasian crossing guard

Palestinian woman

eported incident to police

Caucasian school teacher

Indian-American student

asked support group to mediate;
group scheduled visit with principal

African-American instructor

African-American female prisoner

-

Harassment
Anonymous fax

Two facilities

Unknown male

School

Seven Caucasian officers

Egyptian-American woman

Court guard

Egyptian-American woman

-

called police
-

called a support group; gave an
interview to a local newspaper

Bias
School teacher and students

Fifth-grade girl

talked to principal: asked group to
mediate

Policeman

African-American woman

Caucasian woman

Arab-American girl

retained a lawyer
-

mentioned in: CAIR, A Rush To Judgment, 9-13.

Table (3)
Victims’ Responses

Action

Number of Incidents

%

5
8

7
10

Called police

17
16

23
22

Did nothing

28

38

Total

74

100

Held press conference
Asked support group to mediate
Took legal action
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Public Ignorance
The entertainment industry is always in
search of “bad guys.” Recent films such as
“Executive Decision” and “True Lies” left viewers
with images of “international Islamic conspiracies”
directed at the United States. These movies explicit
ly linked religious Muslim practices, such as prayer,
to violence. The murder of a Saudi teenager by
Saudi relatives in Menomonie, Wisconsin, was
immediately linked to the Muslim religion by the
local press. However, according to members of the
Menomonie Muslim community, who knew the
defendants, the Saudis involved did not express
much interest in Islam or any other religion (The
New York Times, November 10, 1995).
Most of these incidents can be attributed to
a popular tendency to stereotype Muslims. Such
imagery, however, overlooks the diversity with
which Muslims interpret and practice their religion.
The U.S. public is often bombarded with the image
of an intolerant Muslim who is unwilling to coexist
with others. This portrayal partly explains why, in so
many instances, casual encounters with individuals
who have a “Muslim look” or who have Middle
Eastern names or accents, have provoked resentment
and triggered prejudicial acts or biased behavior.
Nevertheless, readers of this report must be
warned against sweeping generalizations about
media coverage of Islam in America. Indeed, local
and national media outlets recently highlighted the
positive impact of the month of Ramadan on
American Muslim life. Furthermore, The New York
Times has increased public awareness about antiMuslim bias and violence when it made CAIR’s spe
cial report, A Rush To Judgment, a lead story on
August 28, 1995. In addition, media outlets covered
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almost all serious incidents involving attacks on
mosques. Also, media coverage may have con
tributed to a resolution of one incident involving the
right of American Muslim soldiers in Bosnia to per
form Friday prayer rituals.
The public’s lack of knowledge about
Muslim beliefs, attitudes and practices seems to be
the root cause of several acts. Schoolboys who
attempted to pull scarves off the heads of Muslim
schoolgirls may not understand the religious signifi
cance of the scarf and what it means to their victims.
Non-Muslim school administrators and teachers
may not know that their students who practice their
Muslim faith are required to perform certain prayer
rituals at certain times. In the absence of knowl
edge, people use stereotypes to explain the behaviors
and intentions of others. So widespread is the image
of Muslims as religious fanatics, that even some state
officials in Seattle, Washington, accused a Muslim
father of killing his a two-year-old son because the
toddler allegedly “refused to pray.” Thus in the
search for a convenient stereotype-based explana
tion, state officials ignored the testimony of the
mother and overlooked forensic evidence, which
eventually exonerated the father.
Some school administrators and employers
have been hesitant to accommodate the religious
needs of Muslim students and workers, perhaps
because they are unable to judge the legitimacy of
these requests. Making this type of judgment
requires some familiarity with Muslim beliefs and
practices. Reliable information about such subjects
is not always readily available. Only through open
lines of communication and education may non
Muslims begin to appreciate and understand the
Muslim viewpoint.

CONCL USION
The overriding concern in this examination
is that reports of the most serious of these inci
dents—those involving violence and religious dis
crimination—have increased sharply. Only one
mosque was attacked in the immediate aftermath of
the Oklahoma City bombing. In contrast, fourteen
mosques were vandalized, desecrated or even burned
during the remainder of the year. This amounted to
a 21 percent increase. Similarly, there were only two
claims of civil and human rights violations in the
first week after the bombing. From April 26, 1995,
to April 12, 1996, these claims increased to thirtyseven, which is a 35 percent increase.
During the year, Muslims from various eth
nic backgrounds suffered bias and violence. Groups
that seek to mobilize community resources must be
aware of this fact. They should adopt strategies that
bring all segments of the Muslim community
together to share the burden of defending a broad
view of Muslim rights in America.
In a number of cases, Muslims lacked the
means to retain lawyers who could defend their
rights. Some local communities are increasingly bur
dened by the cost of cases tried by private lawyers.
This creates a substantial incentive for local com
munities to pool their resources for the legal defense
of Muslim rights.
Also, the incentive to take part in communi
activities
exists at the individual level. Victims
ty
affiliated with local groups were generally supported
by those organizations in the face of discrimination,
while other victims unaffihiated with any communi
ty groups were not assisted. Local organizations need
to conduct educational programs that will heighten
the awareness of Muslims about joining community
groups that will support their members’ legal rights.
American Muslims must learn about themselves and
become aware of their collective potential.
Incidents that involve local or regional par
ties, such as discrimination by small businesses or
incidents that occurred in state agencies or regional
chain stores, can best be handled by the communi

ties in which the agencies or businesses operate.
Local and regional organizations may want to
strengthen their public affairs offices by hiring staff
capable of advocating civil and human rights. Local
communities can use their purchasing power to
make sure that their members are treated fairly by
business owners.
On the political front Muslims should seek
alliances with other groups that cherish religious val
ues and respect diversity. In a number of incidents
Muslim victims received support from interfaith
organizations and civil rights groups. Such support
was crucial in bringing satisfactory resolutions to the
grievances. Muslims must undertake substantial
research to identify such groups and to draw up
strategies for alliances. Such alliances could push for
legislation that favors religious tolerance and more
accommodations of Muslims’ religious needs in
schools and the workplace.
A majority of Americans share the interest of
promoting religious tolerance and understanding.
Thus, accommodating the needs of religious com
munities is a shared responsibility. As Muslims do
their part in educating the public about Islam, pub
lic and private institutions may do their part in facil
itating this worthy effort. National and local leaders
can contribute to this cause by publicly denouncing
accusations, stereotyping and hate crimes targeted at
minority communities.
Some procedural initiatives may help reduce
discrimination practiced by members of law
enforcement agencies. For example, law enforce
ment agents should be instructed that visible signs of
religious practice must not be used as grounds to
identify suspects, unless clearly warranted.
As Muslims become more visible, old biases
and negative stereotypes will surface. Muslims have
to deal with such episodes not by isolating them
selves in cultural ghettos or closed communities, but
by educating and by reaching out to others.
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PHOTOS

A mosque in Springfield, Illinois, attacked by
arsonists.

Community members in Dallas, Texas, demonstrating
for the reunification ofthe Krasniqi family.

Ir
:‘.:

Grievingfather and mother taking the body ofstillborn
baby Salaam al-Almuwsawi to the grave site. His mother
miscarried him after an attack on their home in
Oklahoma City.
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Relaliass (CAIR). CAIR is ia she furefruas of Eghsisg she sype of diseriwirussus allegedly fuvod by Mr.
Zabi We believe is world be helpfsl far year Wushiegles office Ia Isuve a casssoassg dsalagsr wish

t suave been given esauranecu by an Agent of she M.S. Equal fflmpluymeut Dppoouuisy Comeoisaiuc sIsal
shis
Affideses will be cusssidered mufudeusial by she Unised Slaleu Goeeromeesl and will oat be disclosed
as long as
she case reesasm opec unlesu is bemmm necessary fur she Dovernmens to peeduee the atltotavis
ie a formal
pruceediug. Upon she closing of thu case, she Affidavit way be aubiecs tu diselmace iu accordance wish
Agency policy.
lam .JL9_ years of age, my gender is .Sta
e
1
Irmideat vtosSfIltarealrEs(XXeg Avenue
Cilyuf

Plsttsdeluhle

Sseseaf

sed my racial ideolisy Is
ffflaeeberlteers)
,Coaelyef.........
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Myrelepboaesumbueiacs..,sws,o.ss.
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My statement museeea

CAIR.
We have weekly prayer mssioos urd have always made oar marques acaslablr sacasermed
Irgislasoss. We would welcome you or u member of your office ssalf as a ssme sinus your whedals

which is

tRove a! Urdaelcee.povaogeeuyl

bested at X’kt0lflXflOeU@oae

p0 sets ii S.

seuceuernretss
ienga64
My job claaaiticasinus is las’ vs.ss..nu.s
My seemediase aupeuvisur
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1. RELEVANT WORE 1IISTDRYs
I eea Sired by the company Jane 22, 1994 en Arekttest/orartsyursun.
ThEn sees o
ositten yrtur to ey restgnettnn,
My tmewdtate aayurvtscr
ceo W9&I,M
MMS16 lRaean/Cetheste/Etettsrnl and rmans5nn
lRetEgtoo anlcnown/ltaktonst Ortgtn
Suandamevien)
ste reported ye Duvtd
ftfl5g5b5s.$.hO4t4t’ tJewtsts/toeytonai OrIgIn
anlsnesanl.
There were
epprexteretely aeven Arehttect/nrartperenne at the ttoe ot’ my
restgnation.
I ass the enly Egypttsn/Mustta.
—
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Victim filing a discrimination charge with the EEOC.
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A petition drive to restore the rights ofan employee.
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510 Dante A. Karsesdo
1970 Latham SWeet, #53
.se, CA 94040
1
Macislam V

fl

j5/ Ohio University

RE Pinkerton Security And tnneshgassrs linifoere Poliep and Procedures
Deer 550 XartteUo:

050cc of tugel Affairs

Please eftpw tee this opportunity to render Ia you an apology on behalf of

Ass’s,,.. Ok5e aseosases

Pssrvrr Hecer

Priherlon end the Sunnyvale DistrIct Office Staff relative to the manner In which
you were steeled ‘tour Silleon Graphics Inc (501) client facility on Tuesday, 25
September 1995. II ‘m certaInly not Pinkerton policy In be ineensilius In any way
to any individuals religious baliefa and!or the wearing cia religious oiece of
attire absent conflict wish si-re presaibed unitacre et eclient site specific,
In defence of she echoes taken by the Sic’s Pinkerton Sit. Supervisory
personnel at the Sot fecilillas, page 19 of the Pinkeeten Security Officers
Manual, unutorm end Appaeeance Regulation?, paeaaph 01 pruveslad. You
can review the manual iaauac Ic you foe’ the specifIc langr.uage. tJrsfortunalely
that language does not adequately address Ihe leaus delineated in the chaos
peeggraph. Rest assured bet issue will be addreaead to elI clIent Pinkerton aste
specific arId local dIstrict office staff personnel in the interest of peauladirsg a
repeal of Wa incident whIch ie she topic of this lessee to you.
You should b. aware Uses SQl has made it pasfectlp clear so the undersigned
and this Dsatrict Office that they are in halt squport of pohcy corvnersurale with
the tenor of paregraph #1 dense, mird would be quite coentottable with your being
gasignad to théfr facilities sn the future as per scheduling by this office.
Yoa will be paid 5
or the day of wants miasad as a result of this snc:dent so you
arroald cloesly review your forthcoming pay cheffir so ensure thaI is she eisa. If
floe hess quesfiun ae so Use amount paid you plasae contact Donna Shifter In my
usslrics office In that rsgaed at (409) 736-3002.

ovsc

Sicssrssssy

514. 5s3.auag

cask tss-aaoo

April 5, 1996

Mr. Mohammed Nimer
Coaecil 00 Ansceican Islamic Relations
1511 K St NW., Scise 807
Washington, DC 20005

RE:

Dr. Faisel Islam

Deae Mr. Nimen
I am enclosing the basic docamentasion eegurding Dr. Islam you requesled to add to the
faxed information previoasly provided.

I hope that the eforesientorsed meets with post approvef and that pea feet
comlorteble with the actions lehen to preclude a reoccurrence If you taos

I Would note that Dr. James Nevvson sold me he was aware Dr. Islam lived in Piltsborgh
bus thus he shougtst the reason was Dr. Islam’s wife was going so school and seeking an
employment opportanity. Aishough we do prefer she faculty members as ocr regional campus’s
to live in the community so help fulfill our regional public service revponsibilities, this is not a
required condition of employment In fact, Dr. Newsoa wrote to a financial inslitution so assist
Dr. Islam in obtaining o mortgage loan.

enythlrsg relellee to thIs locus Ihet naede further clarlttcetioe or discueaion,
please cooled shin office and schedule a messing wish me. I again hope Wa
issue is resolved.

I wonld assnrc yoa she decision to not grant Dr. Islam tenure was nol based on she enercise
of his religion or his national origin.

Thank you for your understanding and forbearance tn this melter.

Thank you.
Sincerely,

.eornm.vw

Jeho F. Bares
Dirersor

.meL.-s fle*’

JFB:vsp

A company issues a letter ofapology to a victim ofdiscrimination.
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A response letter fi-om a school charged with discrimination.
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CAIR

Status

Discrimination and Violence

Incident Report

Date Received:______________ Category:______________________________ State:____________
Person Reporting:_______________________________________________________ Occupation__________________________
Address:_________________________________________________________ City:
Phone: (0)

(H)

(F)

Name of Victim:

Occupation:

Address:____________________________________________________________ City:
Phone: (0)
Sex:

Zip:

Ethnicity:___________________________ Relation to person reporting

Detail what happened: (use additional sheet if necessary)
Police/Official Conact:

Tel:

Title:

Organization:

Police Report Number:

Place incident occurred:

Background of assailant (sex. ethnicity. occupation)

Action Taken by CAIR:

[Permission to copy grantee/I

Zip:
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Report Cites
Harassment
Of Muslims
Many Cases Followed
Oklahoma City Bombing
By Laurie Goodstein
Waslungion Post Staff Writer

American Muslims have been the
targets of nearly 300 incidents of ha
rassment, violence and discrimina
tion since last year’s Oklahoma City
bombing, much of it due to wide
spread but inaccurate speculation
that Middle Eastern terrorists had
caused the explosion, according to a
report released here yesterday.
“Most of these incidents have
been completely unprovoked,” said
Mohaxned Nimer, who wrote the re
port for the Council on American-Is
lamic Relations. “Just mere encoun
ters with a person who looks like a
Muslim, or a person praying, have
prompted bias and violence. That is
alarming.”
in the days immediately following
the Oklahoma City bombing, when
public figures from news commenta
tors to an Oklahoma congressmen
suggested that the perpetrators
were Muslim extremists, there was
a rash of attacks on mosques as well
as harassment of Muslim citizens. Of
the 296 incidents of anti-Muslim bias
that the report counts in the past
year, 216 occurred in the week after
the bombing.
But even after it became clear
that the bombing suspects were the
Sons of Christian American homes,
Muslims continued to experience the
thy-to-day discrimination from being
a religious and cultural minority in a
nation largely ignorant of Islam.

C-,
C-,
The report also said that as Mus
lims have become more integrated
into American public life—wearing
head scarves on the job, building
mosques in the suburbs—they have
become increasingly vulnerable to
discrimination born of prejudice.
In the workplace, Muslims report
being fired for refusing to take off
their head scarves, or “hijabs,” or for
requesting breaks from work to say
their prayers. In school, Muslim
girls report being taunted and hav
ing their scarves pulled off by their
classmates, In their communities,
Muslims say they’ve been denied
service at places such as gas stations
and grocery stores.
Some of the incidents were re
solved when local Muslim communi
ty leaders Intervened, or when law
yers threatened suits. In Falls
Church recently, for example, the
Muslim community voiced outrage
when a hotel owner refused a front
desk job to a Muslim woman who in
sisted on wearing her hijab. This
week, the hotel owner apologized
and hired the woman.
“The problem doesn’t seem to be
any kind of methodical or systematic
policy of discrimination,” Nimer said,
“but is due to ignorance and stereo
typical notions” about Muslims and
Arabs.
The report does not claim to be a
comprehensive list of bias crimes
against Muslims. And it includes in
its count allegations of religious per
secution of two highly political Mus
Mms arrested for serious crimes:
Mousa Abu Marzook, accused of be
ing an organizer for Hamas, and
Sheikh Omar Abdel Rahman, con
victed in the bombing of the World
Trade Center.
The report issued yesterday is
one measure of the increasing politi
cal organization of the American
Muslim community, an ethnically
and culturally disparate group with
no central organization. Estimates of
the Muslim population vary widely,
but recent surveys have found about
5 million Muslims living in the Unit
ccl States.
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NO!

NOl

WE

WON’T

GOl

American Muslims demonstrate outside the offices ofLSI Logic in Santa Glara, california. LSI Logic seeks to close down
the Granada Elementa;y SchooL
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P. 0. Box 34447
Washington, D.C. 20043

